
Thank you for viewing The Jacobson Group’s active openings. If you or someone 
you know may be a match for any of the projects listed below, please contact us at 
your earliest convenience or submit your referral here.

PROJECT PIPELINE

OPEN PROJECTS

Property and 
Casualty IT
Operations 
Specialist

This role joins an Optimization and Transformation team as 
an Operations Specialist focused on improving insurance 
operations across underwriting, sales, claims and shared 
services. Responsibilities include leading discovery sessions, 
mapping end-to-end workflows, identifying bottlenecks and 
helping design future-state operating models that support 
platform migrations, digital transformation and automation, as 
well as partnering closely with field teams to drive continuous 
improvement, translating business needs into clear requirements 
and supporting adoption of new processes and tools. Ideal 
candidates bring 5+ years of insurance operations experience, 
strong stakeholder engagement skills and hands-on process 
analysis and mapping capability.

Property and 
Casualty IT
Business Analyst

A dynamic organization is seeking a Business Analyst to support 
Commercial Property and Casualty insurance initiatives in a 
hybrid role based in Ohio. Responsibilities include planning and 
facilitating requirements-gathering sessions with stakeholders 
across underwriting, claims, policy administration, billing, 
product and distribution, translating needs into clear functional 
and technical documentation, such as user stories, acceptance 
criteria, process flows and related artifacts, and partnering with 
project managers and delivery teams throughout the SDLC. The 
role also includes supporting backlog refinement, testing and 
UAT while managing requirement changes and communicating 
impacts. The ideal candidate brings 3–5 years of P&C-focused 
BA experience, Agile/Scrum familiarity, strong writing and 
communication skills and comfort with data analysis and tools 
such as Jira, Azure DevOps and Confluence.

Life
Underwriting 
Consultant

This is a remote Life Underwriting Consultant role with $2 million 
in signing authority, providing short-term capacity support by 
underwriting individual life applications during elevated demand 
while delivering fast, accurate decisions and maintaining quality 
and compliance. Responsibilities include assessing mortality risk 
using multiple evidence sources, such as EHRs, APS, LifeScore, 
labs, MVR and prescription histories, determining when additional 
evidence is needed and placing evidence orders, rendering 
underwriting decisions within established authority, including 
higher face amounts, documenting clear audit-ready underwriting 
notes, partnering with underwriting leadership, operations and 
vendors to keep cases moving, and managing tight turnaround 
times in a high-volume queue. Requirements include 5+ years 
of life underwriting experience, strong EHR, APS and LifeScore 
interpretation skills and the judgment to independently drive 
evidence and decisions.

Life
Alfa Modeling 
Actuary

This is a remote Alfa Modeling Actuary role supporting a valuation 
team through year-end regulatory reporting by maintaining and 
running ALFA actuarial models. Responsibilities include rolling 
forward in-force models to the current valuation date, executing 
multi-scenario valuation runs for annuity and life blocks, 
reviewing results for reasonableness, investigating anomalies 
and troubleshooting model issues through resolution, as well as 
translating ALFA output into Excel-based frameworks that reflect 
reinsurance mechanics, streamlining and cleaning up existing 
Excel files, packaging results and supporting exhibits for review 
and coordinating closely with valuation actuaries to stay on 
schedule. Requirements include strong hands-on ALFA modeling 
experience, annuity product knowledge, with FIA/GMWB a plus, 
advanced Excel skills, familiarity with AG-55 work and an ASA or 
FSA designation.

Health
Senior Director, 
Health Plan Care 
Management

This is a remote Senior Director, Health Plan Care Management 
role requiring up to one week per month onsite in Colorado, 
leading a 40–50 person care management organization through 
a transition while keeping day-to-day operations steady. 
Responsibilities include setting priorities, driving accountability 
and coaching leaders, optimizing HealthEdge workflows and 
data use, overseeing coordination across medical, behavioral 
health, provider and delegated vendor networks and ensuring 
compliance with CMS, Medicaid, NCQA, state DOI and 
contractual requirements, as well as supporting audit readiness 
and corrective actions and tracking and reporting quality, 
productivity and risk metrics to senior leadership. Requirements 
include a bachelor’s degree, 7+ years in managed care or health 
plan administration, 3+ years of people leadership, strong care 
management operations knowledge and advanced Excel skills, 
including pivoting, formulas and visualization.

Health
Behavioral 
Health Medical 
Director

This is a remote, part-time Behavioral Health Medical Director role 
requiring about 20 hours per week, ideally Tuesday, Wednesday 
and Friday during Eastern time, with no weekend work. The 
focus is primarily adult psychiatry with a heavy emphasis 
on substance use cases. Responsibilities include conducting 
utilization and coverage reviews, applying InterQual and ASAM 
guidelines, documenting determinations to meet regulatory and 
accreditation requirements, completing peer-to-peer discussions 
with treating providers as needed, and making medical-necessity 
decisions for appeals and grievances and supporting quality 
and accreditation initiatives. Requirements include an MD or 
DO, board certification and a current unrestricted Pennsylvania 
physician license, along with 5+ years of post-residency clinical 
experience and 3+ years of managed care, utilization review or 
quality management experience.

FOR MORE INFORMATION, PLEASE CONTACT US:

Marcia Bray
Vice President, Staffing Filfillment
D: +1 (312) 884-0441
mbray@jacobsongroup.com

The Jacobson Group is the leading provider of talent to the insurance 
industry. For more than 50 years, Jacobson has been connecting 
insurance organizations with professionals at all levels across all 
industry verticals. Jacobson provides insurance talent solutions to 
support virtually any human capital need. We offer executive search 
services and comprehensive staffing solutions, including professional 
recruiting, temporary staffing and interim experts.

The Jacobson Group
+1 (800) 466-1578
jacobsongroup.com

ABOUT US

P/C Actuaries with predictive modeling experience are needed.

Life Individual life underwriters are needed for work-from-home and 
onsite assignments.

Health Registered nurses with utilization or case management expertise 
are needed.

P/C Commercial lines actuaries are needed for onsite and work-from-
home opportunities.

Life Credentialed actuaries with pricing systems experience, including 
GGY AXIS, ALFA, Prophet and Polysystems, are needed.

Health
Consultants with experience analyzing and resolving data 
issues, trends and exceptions, including data conformity, data 
governance or data sensitivity aspects, are needed.

P/C Accountants who have financial reporting experience on a STAT 
and GAAP basis are needed. Yellow book experience is preferred.

Life Accountants who have financial reporting experience on a STAT 
and GAAP basis are needed. Blue book experience is preferred.

Health Consultants with compliance experience for CMS, HEDIS, URAC 
and NCQA regulations are needed.

Life
Credentialed actuaries with experience utilizing and building 
models in commercial actuarial systems are needed for extended, 
onsite assignments.

All Lines Consultants with capital modeling experience are needed.

P/C Individuals with catastrophe modeling experience are needed.

P/C Underwriters with commercial product experience are needed 
for onsite and work-from-home opportunities.

Life Pricing actuaries with experience in worksite and supplemental 
products are needed.
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